35,395.54
38,620.42
39,738.50
37,265.58
41,484.60
44,244.42
50,105.59
36,775.23
60,034.15
26,030.80
37,479.69
57,846.23
45,385.15
42,309.35
61,019.96
34,646.50
33,708.92
32,954.18
38,309.12
26,235.78
45,385.15
36,143.85
37,265.58
33,708.92
72,114.50
59,879.23
34,646.50
37,265.58
42,384.62
28,199.65
57,846.23
57,846.23
57,846.23
42,785.81



57,846.23
48,994.42
29,699.38
39,027.46
46,276.98
76,851.87
89,182.29
51,199.55
17,650.91
45,951.50
18,799.77

8,848.88

4,609.40

1,997,846.45
X 25%

499,461.61



Per contract:A Teacher who retires with at least 15 years shall

receive severance of $25/day

Only those teachers hired to commencework on or before June 30, 1998
shall be eligible for this benefit.

Remaining Days X $25

A 377.00 9,425.00
B 185.00 4,625.00
C 156.25 3,906.25
D 131.00 3,275.00
E 125.50 3,137.50
Approx. Total Severance Cost $ 24,368.75

ADMINISTRATORS




Per Contract: Upon seperation of the parties of this agreement, the Administrator will receive $20 for each sick day remaining
in his sick bank, not to exceed 165 days

Remaining Days $20

A 40.50 810
B 25.00 500
$ 1,310.00

Total Severence $ 25,678.75



